
EverymemberoftheBoardofDirectorsoftheovidLocalDevelopment
Corporation (the "C.tpot"tion'"1 and all officer and employees thereof in the

performance of their duties shall conduct themselves with honesty and irrtegrity and

observe the highest ,t*A*Ot of business and personal ethics as set forth in the Code of

Ethics of the Corporation {the "Code").

Each member, officer or employee is responsible to report any violation of the

Code (whether suspected or knowr) to the Corporation's Chief Executive Officer'

Reports of violations will be kept confidential to the extent possible. No individual,

,"fuiatr*r of his or her position with the Corporation,will be subjeet to any retaliation for

,"Ifing a good faith claim and, any employee who c!ryges to retaliate against someone

who his riported a violation, shali be subject to disciplinary action-which may include

termination of employment. Regardles$, any claim of retaliation willbe taken and treated

seriously and irrespective of the outcome of the initial complaint, will be teated as a

separate offense.

The Chief Executive Officer is responsible for immediately forwarding any claim

to the Corporation's counsel who shall investigate and handle the claim in a timely

marlner.

EXHIBIT Ir

OVID LOCAL DEYELOPMENT CORPORATION

WHISTLEBTOWER POLICY

Approved and adopted this 7 Day of January 2A26.

One motion duly made by Director, Bruce Murray and seconded by Director, Lary
Nikula the following resolution was placed before the Board of Directors of the

Corporation:

Aye Nay Abstain Absent
David Hughes x
John Keeler x
Bruce Murray x
Laruy Nikula x
Ellen Smith X
Jodie Vanselow x
Gary Xavier x


